
  

 

Meeting Agenda 
June 10, 2021 

Present: 25 Human Resource Professionals  
 
Introductions:  

• Attendees introduced themselves using Chat. 
 
Icebreaker:  

• Michelle Price shared today’s topic.  Visit the Cyclone Chapter of SHRM LinkedIn page to 
engage with the topic.  

 
Sharing of Accomplishments, Celebrations and Job Opportunities: 
N/A 
 
Financials: 
The May 31, 2021, financial report was attached to the meeting announcement.   
Balances were:  

• Checking - $19,305.62 

• Savings - $3,594.56 

• CD #1 - $11,286.86 

• CD #2 - $5,475.10 
Motion to approve the financials; 2nd; thumbs up; Motion carried. 
 
Minutes: 
The minutes of the May 13, 2021 meeting were attached to the meeting reminder.  
Motion to approve the minutes; 2nd; thumbs up; Motion carried. 
 
Committee Reports: 

• Membership – 17 new members bring us to approximately 127 members. Michelle 
encouraged existing members to reach to the new members and welcome them. 

• College Relations – Students are not meeting in the summer. The Central Iowa Chapter 
is hosting a luncheon for all interns to provide a professional development opportunity 
on June 21st. Tammy will share more details on Cyclone SHRM LinkedIn page. 

• Education – Michelle will send out an email with information regarding 5 complimentary 
exam applications that are offered to dual members. See email for more info. This 



session is approved for 1.5 SHRM credits. Drop email info in chat for HRCI CEU credit 
information. 

• Diversity –  
o June is LGBT month recognizing the impact that the LGBT communication has on 

the world.  
o June is also immigrant heritage month 

o June 15th is Native American citizenship day  
o Juneteenth also known as Freedom Day is a holiday celebrating the 

emancipation of those who had been enslaved 

o June 27 is Gay Pride Day 

o AnneMarie encouraged members to look up local events to get involved in. 

• Foundation – N/A 

• Technology – N/A 

 
New Business: 

• Nominate an Emerging Professional, as part of an effort to recognize the next 
generation of human resource leaders, SHRM is naming students, alumni and others 
who work on behalf of emerging professionals as SHRM Emerging Professional 
Champions.   

• Our September, Member Appreciation meeting will be held in person as planned 
Old Business: 

• Open Exec Board positions for 2022 
o VP of Membership 
o Secretary 
o College Relations 
o Diversity 

 
Business meeting adjourned. 
 
Program Presenter: Jerrod Murr is a speaker, corporate trainer, and cultural entrepreneur. He 
is a graduate of Northeastern State University with a Bachelor's Degree in Business 
Administration, and a member of the Northeastern State University Hall of Fame. Murr is the 
founder of The 20 Leadership Camp, a faith-based movement equipping students through 
personal leadership challenges. He is also the Co-Founder of Paradigm Shift, a leadership 
training and development firm. Murr speaks at multiple Human Resource conferences and 
corporate educational events throughout the year. He is also honored to be a member of the 
Salvation Army Advisory Board, as well as being appointed Partner Expert in The Forge's startup 
incubator, powered by the Tulsa Regional Chamber. Murr currently resides in Muskogee, OK 
with his wife, Jenn, and three children, Adelae, Josalyn, and Everett. His favorite book is The 
Giving Tree, and he loves working on his Bucket List, the OKC Thunder, and good coffee. 
 
Topic: Being Heard in a Noisy World: Speaking as an Effective HR Business Partner 
 
Closing 



Meeting adjourned at 10:00 a.m. The next meeting will be on Thursday, July 8, 2021, via Zoom. 
The topic will be, The REAL HR of Small and Mid-Size Business. 
 
 


